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About this report

Sacred Heart Catholic Primary School (the 'School) is registered by the NT Board of Studies,
(NTBOS) and managed by the Catholic Education Northern Territory (CENT), Darwin. CENT
as the 'approved authority' for the diocesan registration system formed under Section 138 of
the NT Education Act (2015), is responsible for monitoring the compliance of member
schools in the manner that has been approved by the Minister of Education.

The School Annual Report (the 'Report’), provides parents and the wider School accurate
and objective information about various aspects of school performance and development.
The Report also outlines information about initiatives and developments of major interest and
importance during the year and the achievements arising from the implementation of the
School's Annual Improvement Plan.

Additionally, the Report complements and is supplementary to other forms of regular
communication to the School community regarding initiatives, activities and programs which
support the learning and wellbeing of its students.

Detailed information about the School's improvement journey is documented in the Strategic
Improvement Plan (STRAP) which is developed, implemented and evaluated in consultation
with key stakeholders. Further information about the contents of this report may be obtained
by contacting the School directly or by visiting the School's website. Information can be also
be obtained from the My School website.
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Message from key groups in our community

Principal's Message

At Sacred Heart Catholic Primary School, our motto “Love One Another” continues to guide
everything we do. These simple but powerful words shape the culture of our school and
remind us that learning, relationships, and faith are deeply connected. Through this motto,
we strive to create a community where every child feels valued, supported, and inspired to
grow.

Our school values of Faith-Filled, Respectful, and Resilient Learners remain at the heart of
our work. We encourage our students to live their faith in daily actions, show respect to
others and their learning, and develop the resilience needed to overcome challenges. These
values are visible across classrooms, playgrounds, and the wider school community, helping
to foster a positive and inclusive environment for all.

In 2025, Sacred Heart experienced strong enrolment growth of 23.1%, reflecting the trust
families place in our school and the strength of our community. While we continue to grow,
our focus remains the same: ensuring every child is known, supported, and challenged in
their learning. Our “small school, big heart” spirit continues to ensure that every student is
given the opportunity to thrive.

A key measure of our success is the progress our students make in their learning. Data from
the Australian Curriculum, Assessment and Reporting Authority (ACARA) highlights the
strong progress being made by Sacred Heart students in NAPLAN. When comparing
students with the same starting scores and similar backgrounds across Australia, a
significant percentage of our students achieved above average progress between Year 3 and
Year 5:

Reading: 59% of students achieved above average progress

Writing: 52% of students achieved above average progress

Numeracy: 57% of students achieved above average progress

These results demonstrate the impact of our whole-school focus on high-quality teaching and
learning. Through explicit teaching practices, targeted support programs, and extension
opportunities, our staff work intentionally to ensure that every student continues to grow.

Literacy, particularly reading, remains a key priority for Sacred Heart. Our continued
investment in structured literacy approaches and evidence-informed programs supports our
goal that every Sacred Heart graduate leaves our school achieving at or above national
benchmarks in reading and numeracy.
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Importantly, our work goes beyond academic success. Through faith formation, pastoral care,
and opportunities for leadership and service, students are encouraged to live out our motto
“Love One Another.” This is reflected in the way students care for one another, support their
peers, and contribute positively to our school community.

I would like to thank our dedicated staff, supportive families, and wonderful students who
make Sacred Heart such a special place. Together, we continue to build a school community
grounded in faith, learning, and compassion.

As we look to the future, we remain committed to nurturing Faith-Filled, Respectful, and
Resilient Learners, ensuring every child is supported to grow, succeed, and flourish.

May the Sacred Heart of Jesus be everywhere loved.

Mr Stephen Versteegh
Principal

These simple but powerful words from Jesus

Here is the revised paragraph with your wording included more naturally:

Principal’'s Report — 2025

At Sacred Heart Catholic Primary School, our motto “Love One Another” continues to guide
everything we do. These simple but powerful words from Jesus shape the culture of our
school and remind us that learning, relationships, and faith are deeply connected. Through
this motto, we strive to create a community where every child feels valued, supported, and
inspired to grow.

Our school values of Faith-Filled, Respectful, and Resilient Learners remain at the heart of
our work. We encourage our students to live their faith in daily actions, show respect to
others and their learning, and develop the resilience needed to overcome challenges. These
values are visible across classrooms, playgrounds, and the wider school community, helping
to foster a positive and inclusive environment for all.

In 2025, Sacred Heart experienced strong enrolment growth of 23.1%, reflecting the trust
families place in our school and the strength of our community. While we continue to grow,
our focus remains the same: ensuring every child is known, supported, and challenged in
their learning. Our “small school, big heart” spirit continues to ensure that every student is
given the opportunity to thrive.

A key measure of our success is the progress our students make in their learning. Data from
the Australian Curriculum, Assessment and Reporting Authority (ACARA) highlights the
strong progress being made by Sacred Heart students in NAPLAN. When comparing

Annual School Report to the Community 2025 Page 4 of 19



students with the same starting scores and similar backgrounds across Australia, a
significant percentage of our students achieved above average progress between Year 3 and
Year 5:

Reading: 59% of students achieved above average progress

Writing: 52% of students achieved above average progress

Numeracy: 57% of students achieved above average progress

These results demonstrate the impact of our whole-school focus on high-quality teaching and
learning. Through explicit teaching practices, targeted support programs, and extension
opportunities, our staff work intentionally to ensure that every student continues to grow.

Literacy, particularly reading, remains a key priority for Sacred Heart. Our continued
investment in structured literacy approaches and evidence-informed programs supports our
goal that every Sacred Heart graduate leaves our school achieving at or above national
benchmarks in reading and numeracy.

Importantly, our work goes beyond academic success. Through faith formation, pastoral care,
and opportunities for leadership and service, students are encouraged to live out our motto
“Love One Another.” This is reflected in the way students care for one another, support their
peers, and contribute positively to our school community.

I would like to thank our dedicated staff, supportive families, and wonderful students who
make Sacred Heart such a special place. Together, we continue to build a school community
grounded in faith, learning, and compassion.

May the Sacred Heart of Jesus be everywhere loved.

Mr Stephen Versteegh
Principal

Parent Body Message

| start my report with some reflection. | dropped my fifth and last child to Sacred Heart on the
29th of January 2026 and remember this exact day 17 years ago when | dropped my first
daughter to Sacred Heart on her 5th birthday. Exactly 17 years later | am greeted by the
same smiling teacher. This is one of the things | love about Sacred Heart, dedicated staff
who have stayed committed to Sacred Heart and the students.

I would like to thank our departing staff and thank them for their dedication to our students
and wish them well in their new adventures in 2026. | make special mention to Miss Linda
who has been our wonderful canteen lady for longer than | have been a member of the
school community.
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A big thanks go to all the amazing staff at Sacred Heart for all their hard work in 2025, the
NAPLAN results are evidence of the dedication to supporting our students learning. | am
extremely proud of our students and the results they have achieved in 2025 and am
confident that 2026 will be even better.

We had an excellent year and finished it off with our end of year Christmas concert which
was a huge success. It was great to see the community come together to celebrate the year
and enjoy amazing singing from our students. Our growing enrolments are only possible
because of our wonderful parents and community who support and promote our school. We
thank you for all your support. Finally a huge thank you to Mr V for our great partnership and
support in building a highly respected school.

We are looking forward to an exciting year ahead and can't wait to continue the great work in
2026

Donna Cartwright

Chair of School Advisory Board
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School History

Established in 1987, Sacred Heart Catholic Primary School began as a small, faith-filled
community committed to providing quality Catholic education. In 1994, the school relocated
to the growing City of Palmerston, positioning itself at the heart of a vibrant and expanding
community. This move marked an important step in the school’s journey, enabling it to better
serve local families while continuing to strengthen its identity and mission.

Since its establishment, Sacred Heart has remained dedicated to nurturing each student to
become the best version of themselves—academically, socially, and spiritually. Guided by our
Catholic tradition, we strive to develop confident learners who are equipped to make
informed decisions and contribute positively to the world around them. Our commitment to
excellence in teaching and learning is underpinned by a strong focus on student growth,
wellbeing, and engagement.

Central to our approach is the cultivation of a positive, inclusive, and supportive school
culture. Through the implementation of School Wide Positive Behaviours, we explicitly teach
and reinforce expectations that promote respect, responsibility, and resilience. These
practices are deeply aligned with our school motto, “Love One Another,” which continues to
shape the way we interact, learn, and grow together as a community.

Today, Sacred Heart Catholic Primary School is proud of its rich history and ongoing
evolution. While we honour our past, we remain forward-focused—continually strengthening
our learning environment, deepening our faith identity, and fostering a strong sense of
belonging for all members of our community.
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Student Profile

Student Enrolment

The School caters for students in. Students attending this School come from a variety of
backgrounds and nationalities. The following information describes the student profile for

2025:
) Aboriginal & Torres
Girls Boys . Total Students
Strait Islander
76 89 27 165

Enrolment Policy

Catholic Education Northern Territory (CENT) has established and monitors the
implementation of the Enrolment Policy. The policy has been developed in the context of
government and system requirements. Children from families who are prepared to support
the ethos and values of the Catholic Church may be considered eligible for enrolment. Total
fees are made up of the Diocese of Darwin tuition fee, the school building levy and local fees
and charges. A pastoral approach is adopted for parents and carers experiencing genuine
difficulty with the payment of fees. Information about enrolling in a systemic school in the
Diocese of Darwin may be accessed at the Catholic Education NT Website.

Student Attendance Rates

The average student attendance rate for 2025 was 84.00%.
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Staffing Profile

Staffing Profile

The following information describes the staffing profile for 2025:

Postgraduate qualifications 0
Bachelor degree or equivalent 17
Masters 1

Other qualifications 0

Total number of teaching staff by TRBNT category

Teachers at this School are either accredited as full registration, provisional registration and
authority to teach as defined by the Teacher Accreditation Act 2004 (NT). Accreditation at the
levels of Highly Accomplished and Lead teacher is voluntary. The number of teachers within
the Diocesan Schools System (systemic schools) at these levels is as follows:

» Full Registration 344 teachers
» Provisional Registration 85 teachers
 Authority to Teach 18 teachers

Teacher status at individual schools can be sourced directly from the School.
Professional Learning

The ongoing Professional Development of each staff member is highly valued. The Teacher
Registration Board requires teachers to undertake at least 20 hours of relevant professional
development activities within a calendar year period. Professional learning can take many
forms including whole of school staff days, subject-specific in services and conferences and
a range of professional learning programs.

The School takes responsibility for planning, implementing and evaluating its staff
professional learning and individual staff members take responsibility for their ongoing
professional development. All teachers have been involved in professional learning
opportunities during the year related to improving student outcomes.
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Catholic Identity and Mission

Catholic Schools have a unique role in the evangelising and educating mission of the
Church. Catholic Education Northern Territory's (CENT) mission is 'Through servant
leadership, we withess Gospel values in a faith community; integrating life and learning in
culture of care, collaboration and excellence' and our vision is to inspired by the Gospel or
Jesus Christ 'to commit to educational excellence, equity and fullness of life for all'. The
School engages in processes to reflect on and revitalise its mission and strengthen the
religious life of members of the School community.

The School follows the Diocese of Darwin's Religious Education (RE) Curriculum.

Further information about the Diocese Religious Education Curriculum and the RE Tests may
be accessed at the Journey in Faith is the Religious Education program for Transition to Year
10 in Catholic schools in the Northern Territory.

At Sacred Heart Catholic Primary School, our commitment to nurturing and strengthening our
Catholic Identity remained a central focus throughout 2025. Grounded in our school motto,
“Love One Another,” we continued to embed faith in action across all aspects of school life,
ensuring that our mission was not only taught, but lived daily by our students, staff, and wider
community.

A significant development in 2025 was the introduction of Mini Vinnies, which has provided
students with meaningful opportunities to live out Gospel values through service, social
justice, and outreach. Through this initiative, students have actively supported those in need,
developing a deeper understanding of compassion, empathy, and responsibility. Mini Vinnies
has strengthened student voice and leadership in faith, while reinforcing our commitment to
forming Faith-Filled, Respectful, and Resilient Learners.

Our strong connection with Our Lady Help of Christians Parish continues to enrich the
spiritual life of our school. Through regular Masses, liturgies, and shared celebrations,
students and families have been provided with authentic opportunities to engage with their
faith and the wider Church community. This partnership has strengthened our sense of
belonging and deepened our shared mission.

Throughout the year, our liturgical celebrations and prayer life remained a visible and integral
part of school culture. Year-level Masses, whole-school liturgies, and classroom prayer
experiences were intentionally aligned to our values and Gospel teachings. Students were
provided with opportunities to actively participate through readings, music, and reflection,
fostering a sense of ownership and connection to their faith.
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In 2025, we have continued to build a culture where our commitment to being Faith-Filled,
Respectful, and Resilient Learners is clearly demonstrated in the way we interact, learn, and
support one another each day. As a community, we remain committed to growing in our
Catholic Identity, ensuring that our mission continues to guide and inspire all that we do.
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Teaching and Learning

Primary Curriculum

The School provides an educational program based on in accordance with the Australian
Curriculum V9 syllabuses for Primary Education. The Key Learning Areas (KLAs) are
English, Mathematics, Science, Humanities and Social Sciences (HASS), Health and
Physical Education, The Arts, Technology and Languages. Religious Education is also a
mandated curriculum area for all CENT Schools.

The Curriculum is structured around the outcomes and content for each learning area and
general capabilities for learning across the curriculum including literacy, numeracy,
information and communication technology, critical and creative thinking, ethical behaviour,
personal and social competence and intercultural understanding.

In 2025, Sacred Heart Catholic Primary School continued to strengthen its commitment to
excellence in teaching and learning, with a clear and unwavering focus on student growth.
Our explicit goal remains that every graduate of Sacred Heart achieves a reading level at or
above the national benchmark, ensuring all students are equipped with the foundational skills
required for future success.

Our analysis of NAPLAN data, including student progress measures from the My School
platform, highlights strong and consistent learning growth across the school. From 2023—
2025, the percentage of students achieving above average progress is highly encouraging:

Reading: 59%

Writing: 52%

Numeracy: 57%

These results demonstrate that a significant proportion of our students are achieving growth
above that of students with similar starting points and backgrounds.

Importantly, student progress time series data further strengthens this narrative. Across
Reading, Writing, and Numeracy, Sacred Heart's results are identified as well above
expected growth when compared to similar students. This consistency reflects the impact of
high-quality teaching, targeted intervention, and a strong focus on explicit instruction.

Throughout 2025, we continued our Learning Alliance journey, working collaboratively with
colleagues across Catholic Education NT to strengthen our instructional practices. A key
focus has been the continued implementation of explicit instruction, ensuring clarity in
teaching and consistent lesson structures that support all learners.
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Assessment continues to play a critical role in shaping teaching and learning at Sacred
Heart. Through ongoing monitoring, timely feedback, and regular analysis of student
progress, teachers respond to individual learning needs with precision.

Our commitment to high-quality teaching is underpinned by a strong culture of collaboration.
Staff engage in regular professional dialogue, data analysis, and shared planning, ensuring
consistency and continuous improvement across all classrooms.

As we move forward, Sacred Heart remains focused on building on this strong foundation—
continuing to refine our practice, respond to data, and ensure that every student experiences
success in their learning journey.
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Student Performance in Tests and Examinations

NAPLAN

Students in Years 3, 5, 7 and 9 across Australia participated in the National Assessment
Program Literacy and Numeracy (NAPLAN). The purpose of NAPLAN is to provide
information to parents and teachers about the achievements of students in literacy and
numeracy. The test provides a measure of the student’'s performance against established
standards and against other students in Australia. Each year the results are analysed by the
school to inform teaching with a view to improving student performance.

From 2023, NAPLAN results are reported against proficiency standards with 4 levels of
achievement to give teachers, parents and carers clearer information on how students are
performing:

» Exceeding: The student’s result exceeds expectations at the time of testing.

» Strong: The student’s result meets challenging but reasonable expectations at the time
of testing.

» Developing: The student’s result indicates that they are working towards expectations
at the time of testing.

» Needs additional support: The student’s result indicates that they are not achieving the
learning outcomes expected at the time of testing. They are likely to need additional
support to progress satisfactorily.

The percentage of student achieving at Exceeding and Strong proficiency standards in
NAPLAN at Sacred Heart Catholic Primary School for 2025 is reported in the table below.

Percentage Average Proficiency
NAPLAN RESULTS 2025
School | CENT | Northern Territory | Australia
Grammar and Punctuation| 25% | 42% 35% 54%
Reading 44% | 58% 34% 66%
Year 3 Writing 57% | 65% 35% 76%
Spelling 25% | 48% 45% 62%
Numeracy 21% | 51% 37% 64%
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Percentage Average Proficiency
NAPLAN RESULTS 2025
School | CENT | Northern Territory | Australia
Grammar and Punctuation| 48% | 51% 40% 63%
Reading 68% | 58% 42% 73%
Year 5 Writing 60% | 53% 28% 65%
Spelling 68% | 63% 39% 69%
Numeracy 48% | 49% 44% 69%
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Pastoral Care and Student Wellbeing

Pastoral Care Policy

The School pastoral care and student wellbeing policies, guidelines and procedures are
informed by the Catholic Education NT Pastoral Care and Wellbeing Policy. This policy is
underpinned by the guiding principles from The Australian Student Wellbeing Framework
(ASWF) that represent fundamental beliefs about safe, supportive and respectful school
communities. These guiding principles emphasise the importance of student safety and
wellbeing as a foundation for effective learning in all CENT school settings.

The ASWF is based on evidence that demonstrates the strong association between safety,
wellbeing and learning. The framework recognises five elements that are key to supporting
the whole school community to build and maintain safe, positive relationships and wellbeing:
leadership, inclusion, student voice, partnerships and support.

The ASWEF is complemented by the Be You Framework, a national initiative for educators,
aimed at promoting and protecting positive mental health in children and young people. The
integration of both frameworks supports CENT school communities to provide every student
with the strongest foundation possible for them to reach their aspirations in learning and in
life. The combination of these two national frameworks for wellbeing assist our school with
planning, implementing and maintaining a safe, supportive and protective learning
community that promotes student safety, pastoral care and wellbeing.

Behaviour Management and Student Discipline Policy

The School's policies and procedures for the management of student behaviour are aligned
to the Suspensions, Expulsions and Exclusions Policy. The policy and procedure was
updated in 2023 and shows the changes in the responsibilities of student management. The
dignity and responsibility of each person is promoted at all times along with positive student
behaviours whilst ensuring respect for the rights of all students and staff. Corporal
punishment is expressly prohibited in the Code of Conduct which applies to all Diocese of
Darwin staff. Accordingly, the School does not sanction the administration of corporal
punishment by School staff and other persons, including parents, to enforce discipline in the
School. Further information about this and other related policies may be obtained from the
School's website.
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Anti-Bullying Policy

Catholic Education Northern Territory released the updated Prevention and Management of
Student Bullying Policy in 2023 which was streamlined to provide further clarity on the roles
and responsibilities of all staff across all systemic schools in the Diocese of Darwin. The
Policy provides a framework for school communities to work together to prevent and address
issues of student bullying, in order to build respectful relationships. CENT staff will work in
partnership with parents and carers who have an integral role to play in the prevention and
resolution of bullying.

Complaints Handling Policy

CENT has a Complaints and Grievance Policy Statement which is implemented by our
school and all systemic schools in the Diocese of Darwin. The policy recognises that within
the reality of the schooling experience, from time to time, misunderstandings and differences
of opinion will occur, and that these need to be resolved satisfactorily. The purpose of this
policy is to enable CENT to respond effectively to complaints, ensure complaints are
resolved in a fair and timely manner and make sure that complainants understand how their
complaints will be managed. CENT monitors the implementation of this policy.

Parent satisfaction

Parent Satisfaction

Parent feedback in 2025 reflects continued growth in building a welcoming and connected
school community. There has been a noticeable strengthening in parents feeling welcomed
and valued within the school, alongside improved access to staff and leadership.
Communication remains a key strength, with ongoing improvement in the clarity and
effectiveness of written information supporting families to stay informed and engaged in their
child’'s learning .

There is also positive growth in how families support learning at home, with parents
increasingly engaging in conversations about learning, encouraging effort, and celebrating
success. Clear expectations for behaviour and learning continue to be recognised and valued
by families.

Moving forward, the school will continue to build on this strong foundation by further
strengthening communication around student learning and continuing to grow opportunities
for parent engagement.

Annual School Report to the Community 2025 Page 17 of 19


http://drive.google.com/file/d/1_lIqHkDXsnA2if4bvfL8ZmQZ1AJJz7WK/view?usp=drive_link
http://drive.google.com/file/d/1_lIqHkDXsnA2if4bvfL8ZmQZ1AJJz7WK/view?usp=drive_link
http://drive.google.com/file/d/1_lIqHkDXsnA2if4bvfL8ZmQZ1AJJz7WK/view?usp=drive_link
http://drive.google.com/file/d/1_lIqHkDXsnA2if4bvfL8ZmQZ1AJJz7WK/view?usp=drive_link
http://drive.google.com/file/d/1_lIqHkDXsnA2if4bvfL8ZmQZ1AJJz7WK/view?usp=drive_link
http://drive.google.com/file/d/1_lIqHkDXsnA2if4bvfL8ZmQZ1AJJz7WK/view?usp=drive_link
http://drive.google.com/file/d/1_lIqHkDXsnA2if4bvfL8ZmQZ1AJJz7WK/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link

Student satisfaction

Student Satisfaction

Student satisfaction data in 2025 shows student voice and advocacy, with students
increasingly feeling supported in their learning and able to engage more confidently in the
classroom. The continued focus on explicit instruction, clear expectations, and consistent
routines has contributed to improved engagement and a stronger learning environment.

The school will continue to build on these gains by strengthening student connection and
wellbeing, ensuring all students feel a strong sense of belonging.

Teacher satisfaction

Teacher Satisfaction

Teacher satisfaction data in 2025 highlights strong growth across key areas that support
student learning. Leadership continues to be a significant strength, with staff reporting
increased support, guidance, and opportunities to improve their practice .

There has been clear growth in the use of data to inform teaching, with teachers increasingly
using assessment to guide instruction, monitor progress, and respond to student needs. A
strong and improving learning culture is evident, with high expectations for students and a
shared commitment to continuous improvement.

Staff survey data also reflects positive growth in overall school culture, including an
increased sense of belonging, strong coping strategies, and a shared sense of purpose
among staff .

The school will continue to build on these strengths through ongoing professional learning,
collaboration, and a continued focus on staff wellbeing and support.

Annual School Report to the Community 2025 Page 18 of 19



Financial Statement

Northern Territory Funding Only

The total of NT funding assistance received by our school in 2025 is outlined below:

Recurrent School Funding: $350,406

Personal Hygiene Products: $306

Swimming & Water Safety Education Grant: $18,000
ELC and Preschool Funding: $65,134

Notes

1. Australian Government Capital Grants includes all capital grants received from the
Commonwealth and State Governments.

2. Northern Terriroty State Recurrent Grants includes recurrent grants per capita, special
purpose grants and interest subsidy grants.

3. Fees and Charges Income include Archdiocese and school based fees, excursions and
other private income.

4. Other Sources Income includes building levy fees and capital donations used to fund
Capital Expenditure.

END OF 2025 REPORT
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