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About this report

 

Sacred Heart Catholic Primary School (the 'School') is registered by the NT Board of Studies, 
(NTBOS) and managed by the Catholic Education Northern Territory (CENT), Darwin. CENT 
as the 'approved authority' for the diocesan registration system formed under Section 138 of 
the NT Education Act (2015), is responsible for monitoring the compliance of member 
schools in the manner that has been approved by the Minister of Education.

The School Annual Report (the 'Report'), provides parents and the wider School accurate 
and objective information about various aspects of school performance and development. 
The Report also outlines information about initiatives and developments of major interest and 
importance during the year and the achievements arising from the implementation of the 
School's Annual Improvement Plan.

Additionally, the Report complements and is supplementary to other forms of regular 
communication to the School community regarding initiatives, activities and programs which 
support the learning and wellbeing of its students. 

Detailed information about the School's improvement journey is documented in the Strategic 
Improvement Plan (STRAP) which is developed, implemented and evaluated in consultation 
with key stakeholders. Further information about the contents of this Report may be obtained 
by contacting the School directly or by visiting the School's website. Information can be also 
be obtained from the My School website.
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Message from key groups in our community

Principal's Message

At Sacred Heart Catholic Primary School, we are committed to providing excellence in 
education and nurturing faith filled learners who are respectful and resilient in living the 
commandment of Jesus, Love One another. This year, we were honored to be recognised by 
the Australian Curriculum, Assessment and Reporting Authority (ACARA) as the number two 
school in the Northern Territory for making a significant difference for students. This 
acknowledgment highlights our commitment to fostering above-expected growth across all 
NAPLAN domains, regardless of our socio-educational background.

Literacy, particularly reading, continues to be a key focus for our school. By embedding a 
whole-school pedagogical approach, we aim to ensure every student achieves a year’s 
growth in learning each year. Complementing this, our strategic goals emphasise a culture of 
respect, resilience, and faith, reflected in initiatives like the Love One Another awards and the 
establishment of a School Choir. 

Through the dedication of our passionate educators and the support of our community, 
Sacred Heart strives to be an inclusive and intentional learning environment. As we move 
forward, our shared vision remains steadfast: to inspire every learner and continue building a 
future grounded in faith, excellence, and compassion.

May the Sacred Heart of Jesus be everywhere loved.

Mr. Stephen Versteegh

Principal

Parent Body Message

We had an excellent year with a few highlights, including the Art Show, which was a huge 
success. It was great to see the community come together to celebrate the fantastic work of 
our staff and students. Our growing enrolments are only possible because of our wonderful 
parents and community who support and promote our school.



Annual School Report to the Community 2024 Page 4 of 15

School History

Established in 1987 and later relocating to the City of Palmerston in 1994, Sacred Heart 
Catholic Primary School is dedicated to nurturing students into the best versions of 
themselves. Our mission is to instil a sense of informed decision-making and a genuine 
passion for learning. Rooted in our Catholic faith, we cultivate a robust community that 
embodies the principles of School Wide Positive Behaviours, aligning with our school motto, 
"Love One Another."
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Student Profile

Student Enrolment

The School caters for students in Preschool to Year 6. Students attending this School come 
from a variety of backgrounds and nationalities. The following information describes the 
student profile for 2024: 

Girls Boys
Aboriginal & Torres 

Strait Islander
Total Students

62 72 21 134

Enrolment Policy

Catholic Education Northern Territory (CENT) has established and monitors the 
implementation of the Enrolment Policy. The policy has been developed in the context of 
government and system requirements. Children from families who are prepared to support 
the ethos and values of the Catholic Church may be considered eligible for enrolment. Total 
fees are made up of the Diocese of Darwin tuition fee, the school building levy and local fees 
and charges. A pastoral approach is adopted for parents and carers experiencing genuine 
difficulty with the payment of fees. Information about enrolling in a systemic school in the 
Diocese of Darwin may be accessed at the Catholic Education NT Website.

Student Attendance Rates

The average student attendance rate for 2024 was 85.84%. 

https://os-data-2.s3-ap-southeast-2.amazonaws.com/ceont/bundle2/enrolment_policy.pdf
https://os-data-2.s3-ap-southeast-2.amazonaws.com/ceont/bundle2/enrolment_policy.pdf
https://www.ceont.catholic.edu.au/catholic-schools/enrol-your-child/
https://www.ceont.catholic.edu.au/catholic-schools/enrol-your-child/
https://www.ceont.catholic.edu.au/catholic-schools/enrol-your-child/
https://www.ceont.catholic.edu.au/catholic-schools/enrol-your-child/
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Staffing Profile

Staffing Profile

The following information describes the staffing profile for 2024:

Postgraduate qualifications 2

Bachelor degree or equivalent 10

Masters 0

Other qualifications 0

Total number of teaching staff by TRBNT category

Full Registration - 11

Provisional Registration - 1

Authority to Teach - 2

Staff Information Teacher Standards

All Teachers are registered with the Northern Territory Registration Board. All teaching and 
non teaching staff hold current Ochre Cards and are audited annually.

Professional Learning

The ongoing Professional Development of each staff member is highly valued. The 
Teacher Registration Board requires teachers to undertake at least 20 hours of relevant 
professional development activities within a calendar year period. Professional learning 
can take many forms including whole of school staff days, subject-specific in services and 
conferences and a range of professional learning programs.

The School takes responsibility for planning, implementing and evaluating its 
staff professional learning and individual staff members take responsibility for their 
ongoing professional development. All teachers have been involved in professional 
learning opportunities during the year related to improving student outcomes.
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Catholic Identity and Mission

Catholic Schools have a unique role in the evangelising and educating mission of the 
Church. Catholic Education Northern Territory's (CENT) mission is 'Through servant 
leadership, we witness Gospel values in a faith community; integrating life and learning in 
culture of care, collaboration and excellence' and our vision is to inspired by the Gospel or 
Jesus Christ 'to commit to educational excellence, equity and fullness of life for all'. The 
School engages in processes to reflect on and revitalise its mission and strengthen the 
religious life of members of the School community.

The School follows the Diocese of Darwin's Religious Education (RE) Curriculum.

Further information about the Diocese Religious Education Curriculum and the RE Tests may 
be accessed at the Journey in Faith is the Religious Education program for Transition to Year 
10 in Catholic schools in the Northern Territory. 

 

At Sacred Heart Catholic Primary School, our commitment to nurturing and fostering our 
Catholic Identity has been at the forefront of our endeavours throughout the year. Our school 
theme is centred around our motto,  "Love One Another,"  and is served as the guiding 
principle for all our school masses and liturgies, creating a cohesive and spiritually enriching 
experience for our entire school community.

https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
https://www.ceont.catholic.edu.au/teaching-learning/journey-in-faith/
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Teaching and Learning

Primary Curriculum

The School provides an educational program based on in accordance with the Australian 
Curriculum V9 syllabuses for Primary Education. The Key Learning Areas (KLAs) are 
English, Mathematics, Science, Humanities and Social Sciences (HASS), Health and 
Physical Education, The Arts, Technology and Languages. Religious Education is also a 
mandated curriculum area for all CENT Schools.

The Curriculum is structured around the outcomes and content for each learning area and 
general capabilities for learning across the curriculum including literacy, numeracy, 
information and communication technology, critical and creative thinking, ethical behaviour, 
personal and social competence and intercultural understanding. 

In 2024, the school emphasised literacy with a mandatory two-hour morning Literacy Block 
starting in Term 1, based on Science of Reading research. Teachers completed the Science 
of Language and Reading (SoLaR) course at La Trobe University to enhance their literacy 
teaching skills.

Dynamic Indicators of Basic Early Literacy Skills (DIBELS) testing was used across all year 
levels to monitor progress and guide teaching practices. Data from PAT, NAPLAN, and class 
programs InitiaLit (Early Years), SpellEx (Middle Primary), and Soundwaves (Upper Primary) 
was triangulated for a comprehensive view of student progress.

Tier 2 Literacy interventions included MiniLit for Early Years and Macqlit for Years 3-6, 
determined by class data and placement tests. A Tier 3 reading intervention, Reading Tutor, 
was introduced for students significantly below expected literacy levels.

The Quicksmart maths program continued for Years 3-6, supporting students needing extra 
support with basic numeracy.

The Journey in Faith and Made In The Image of God (MITIOG) programs continued. 

Real Time Assessment Feedback was maintained, with teachers using Digital Student 
Portfolios to share progress with families promptly.

The CENT Learning Alliance Initiative guided staff training in Learning Intentions, Success 
Criteria and Bump It Up Walls. Case Management meetings were introduced to support 
students with unique needs.
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Quality assessment aligned with Success Criteria and Learning Intentions was a priority, with 
teachers moderating work within teams and collaborating with other schools for joint writing 
assessment moderation.
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•
•

•

•

Student Performance in Tests and Examinations

NAPLAN

Students in Years 3, 5, 7 and 9 across Australia participated in the National Assessment 
Program Literacy and Numeracy (NAPLAN). The purpose of NAPLAN is to provide 
information to parents and teachers about the achievements of students in literacy and 
numeracy. The test provides a measure of the student’s  performance against established 
standards and against other students in Australia. Each year the results are analysed by the 
school to inform teaching with a view to improving student performance.

From 2023, NAPLAN results are reported against proficiency standards with 4 levels of 
achievement to give teachers, parents and carers clearer information on how students are 
performing:

Exceeding: The student’s result exceeds expectations at the time of testing.
Strong: The student’s result meets challenging but reasonable expectations at the time 
of testing.
Developing: The student’s result indicates that they are working towards expectations 
at the time of testing.
Needs additional support: The student’s result indicates that they are not achieving the 
learning outcomes expected at the time of testing. They are likely to need additional 
support to progress satisfactorily.

The percentage of student achieving at Exceeding and Strong proficiency standards in 
NAPLAN at Sacred Heart Catholic Primary School for 2024 is reported in the table below.

NAPLAN RESULTS 2024
Percentage Average Proficiency

School CENT Northern Territory Australia

Year 3

Grammar and Punctuation 47% 45% 33% 51%

Reading 43% 56% 40% 66%

Writing 57% 64% 48% 77%

Spelling 43% 45% 35% 61%

Numeracy 43% 51% 33% 53%
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NAPLAN RESULTS 2024
Percentage Average Proficiency

School CENT Northern Territory Australia

Year 5

Grammar and Punctuation 29% 40% 29% 54%

Reading 71% 61% 44% 71%

Writing 53% 63% 42% 67%

Spelling 47% 60% 43% 68%

Numeracy 71% 48% 36% 55%
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Pastoral Care and Student Wellbeing

Pastoral Care Policy

The School Pastoral Care and Student Wellbeing policies, guidelines and procedures 
are informed by the CENT Pastoral Care and Wellbeing Policy. This policy is underpinned by 
the guiding principles from The Australian Student Wellbeing Framework (ASWF) that 
represent fundamental beliefs about safe, supportive and respectful school communities. 
These guiding principles emphasise the importance of student safety and wellbeing as a 
foundation for effective learning in all CENT school settings.

The ASWF is based on evidence that demonstrates the strong association between safety, 
wellbeing and learning. The framework recognises five elements that are key to supporting 
the whole school community to build and maintain safe, positive relationships and wellbeing: 
leadership, inclusion, student voice, partnerships and support.

The ASWF is complemented by the Be You Framework, a national initiative for educators, 
aimed at promoting and protecting positive mental health in children and young people. The 
integration of both frameworks supports CENT school communities to provide every student 
with the strongest foundation possible for them to reach their aspirations in learning and in 
life. The combination of these two national frameworks for wellbeing assist our school with 
planning, implementing and maintaining a safe, supportive and protective learning 
community that promotes student safety, pastoral care and wellbeing.

Behaviour Management and Student Discipline Policy

The School's policies and procedures for the management of student behaviour are aligned 
to the Suspension, Expulsion and Exclusion Procedures. The policy and procedure was 
updated in 2023 and shows the changes in the responsibilities of student management. The 
dignity and responsibility of each person is promoted at all times along with positive student 
behaviours whilst ensuring respect for the rights of all students and staff. Corporal 
punishment is expressly prohibited in the Code of Conduct  which applies to all Diocese of 
Darwin staff. Accordingly, the School does not sanction the administration of corporal 
punishment by School staff and other persons, including parents, to enforce discipline in the 
School. Further information about this and other related policies may be obtained from the 
School's website. 

Anti-Bullying Policy

Catholic Education Northern Territory released the updated Prevention and Management of 
Student Bullying Policy in 2023 which was streamlined to provide further clarity on the roles 
and responsibilities of all staff across all systemic schools in the Diocese of Darwin. The 

https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/14nK6BFr-HwCD5aexO-Zzj_IrXbOGht7F/view?usp=drive_link
https://drive.google.com/file/d/1c4cEr4XnmFQJ8o9dxZY5rVIusHfhmY-s/view?usp=drive_link
https://drive.google.com/file/d/1c4cEr4XnmFQJ8o9dxZY5rVIusHfhmY-s/view?usp=drive_link
https://drive.google.com/file/d/1c4cEr4XnmFQJ8o9dxZY5rVIusHfhmY-s/view?usp=drive_link
https://drive.google.com/file/d/1c4cEr4XnmFQJ8o9dxZY5rVIusHfhmY-s/view?usp=drive_link
https://drive.google.com/file/d/1c4cEr4XnmFQJ8o9dxZY5rVIusHfhmY-s/view?usp=drive_link
https://drive.google.com/file/d/1VaO-Wi9vcwh_MX8WQgiHsu-X5ycl4WcZ/view?usp=drive_link
https://drive.google.com/file/d/1VaO-Wi9vcwh_MX8WQgiHsu-X5ycl4WcZ/view?usp=drive_link
https://drive.google.com/file/d/1VaO-Wi9vcwh_MX8WQgiHsu-X5ycl4WcZ/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
https://drive.google.com/file/d/1TrGHInKmgpj0H7BvbRGnPdw39GRkllot/view?usp=drive_link
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Policy provides a framework for school communities to work together to prevent and address 
issues of student bullying, in order to build respectful relationships. CENT staff will work in 
partnership with parents and carers who have an integral role to play in the prevention and 
resolution of bullying.

Complaints Handling Policy

CENT has a Complaints and Grievance Policy Statement  which is implemented by our 
school and all systemic schools in the Diocese of Darwin. The policy recognises that within 
the reality of the schooling experience, from time to time, misunderstandings and differences 
of opinion will occur, and that these need to be resolved satisfactorily. The purpose of this 
policy is to enable CENT to respond effectively to complaints, ensure complaints are 
resolved in a fair and timely manner and make sure that complainants understand how their 
complaints will be managed. CENT monitors the implementation of this policy. 

 

Parent satisfaction

Parents expressed positive feedback regarding the welcoming nature of the school, clear 
communication and accessibility of staff. Written information was particularly valued for its 
clarity, while Real-Time Feedback has been well-received by families, supporting student 
learning effectively. Two major school events, the Art Show and Carols, were very well 
attended, reflecting strong community engagement and support.

Key strengths include clear expectations for student behaviour and timely communication 
about academic and behavioural concerns. Parents also appreciated the school’s efforts to 
support a safe environment.

Areas identified for growth include enhancing extracurricular activities, and increasing 
communication about future opportunities for students and supporting social-emotional 
development.

The school remains committed to addressing these areas by refining communication 
strategies, increasing parent engagement and strengthening initiatives to support student 
learning and well-being.

Student satisfaction

The Student Satisfaction results highlight strengths and areas for improvement. Positive 
trends include improved scores in Interest and Motivation (1% increase) and Feel Safe 
Attending School (7% increase), suggesting students are experiencing greater engagement 
and safety. There has also been notable progress in Advocacy at School and outside of 

https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
https://drive.google.com/file/d/15zS5Nz47LlQGZdPrk9DeGXimijzo--Z2/view?usp=drive_link
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School, with scores rising by 1.1 and 1.2 points, respectively, showing that students feel 
increasingly supported.

However, Positive Relationships, Effort, and Anxiety reflect slight declines, with scores still 
below the Tell Them From Me survey norms. Social-emotional aspects like Sense of 
Belonging also require attention.

Teacher satisfaction

The Teacher Satisfaction data collected highlights strengths in Collaboration, Leadership, 
and Learning Culture. Improved collaboration has been a key success, with staff reporting 
stronger teamwork and a shared commitment to student growth. Open communication and 
opportunities for professional dialogue, including structured staff meetings and collaborative 
planning sessions, have supported this positive trend.

Leadership has also been recognised as a strength, clearly focusing on fostering a 
supportive and inclusive culture where teachers feel valued and empowered. Staff feedback 
has highlighted a growing learning culture prioritising shared goals, continuous improvement 
and professional development.

While Technology remains an area for ongoing growth, the school is committed to enhancing 
resources and support to build staff confidence in its practical use.
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1.

2.

3.

4.

Financial Statement

The total of NT funding assistance received by school in 2024 was $260,360.

Notes

Australian Government Capital Grants includes all capital grants received from the 
Commonwealth and State Governments.
Northern Terriroty State Recurrent Grants includes recurrent grants per capita, special 
purpose grants and interest subsidy grants.
Fees and Charges Income include Archdiocese and school based fees, excursions and 
other private income.
Other Sources Income includes building levy fees and capital donations used to fund 
Capital Expenditure.

END OF 2024 REPORT
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